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Dear Editor,

The retirement of healthcare professionals marks a significant
milestone after years dedicated to the care and well-being
of others. Their tireless efforts and invaluable contributions
have left an indelible mark on the healthcare landscape.'?
Additionally, their positive influence extended beyond
patients and colleagues to policy-makers and the general
population, underscoring the importance of recognizing and
appreciating their impact.**

As the healthcare industry evolves, it is increasingly
important to acknowledge and honor the accomplishments
and expertise of retired healthcare professionals.** Globally,
various strategies have been implemented to recognize
and support healthcare retirees, including recognition
ceremonies, retirement celebrations, personalized gifts, and
pension loans.”® However, these initiatives often require
substantial budgets, posing challenges for countries with
limited financial resources, such as low- and middle-income
countries. Therefore, we recommend alternative strategies
that can be implemented with more modest budgets.
Highlighting retirees’ accomplishments and enabling their
continued involvement are crucial strategies for health policy-
makers, particularly in developing countries with restricted
healthcare budgets.

One effective approach to honoring retirees is to highlight
their accomplishments by sharing invaluable experiences
which they gained over the decades of dedicated service.
These experiences can provide valuable insights and guidance
to younger individuals embarking on their careers in the same
fields. To facilitate this, retirees’ experiences can be recorded,
classified and documented into video, audio, or written files.
The retirees’ preference for how they hand their experience
and knowledge (via video, audio, or written documents) is
also important. Additionally, periodic online or in person

meetings can be arranged to tap into the expertise of retired
individuals for the benefit of new employees. These files
can be shared with current department heads, ensuring that
the recorded experiences are easily accessible to younger
individuals and others in related roles. Implementing this
strategy creates a valuable information package which can
enhance the quality of services which are provided by new
healthcare workers. Additionally, it preserves the dignity of
retirees, demonstrating that their experiences are highly
regarded, considered valuable and will be used even after
their retirement. This project incurs minimal costs for
organizations, and can provide a valuable archive over time,
documenting the retirees’ experiences comprehensively and
enduringly.

Another important strategy is to encourage the ongoing
involvement of healthcare retirees within society. This can be
achieved by creating opportunities for retired professionals
to remain connected and engaged through mentorship
programs, guest speaking engagements, or volunteering
within healthcare organizations. Retirees’ participation in the
health policy-making think tanks can also be highly beneficial,
as their experience, wisdom, and diverse perspectives can
enhance decision-making for comprehensive and effective
healthcare strategies. By leveraging their expertise and
experience, retirees can contribute to the betterment of the
community, reduce costs and make a positive impact in the
tield of healthcare.

Conclusion

Retired healthcare professionals often feel that they have been
overlooked despite their past valuable contributions. Properly
honoring retirees involves recognizing their ongoing worth
and establishing their legacy in the healthcare system. This
recognition ensures that their expertise continues to benefit
others. This letter provides recommendations for enhancing
retirees’ experiences and highlights the benefits of their
contributions to patients, colleagues, students, and healthcare
managers. Additionally, it suggests conducting practical
research to gain insights and address these issues effectively.
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