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Supplementary file 1. Overview of Interview Respondents (n = 31). 

 

Descriptor Frequency (%) 

 

Role  

National policymakers  

               Healthcare civil servants 7 (22.6) 

               National think tanks and charities 2 (6.5) 

               Interpreting regulator and professional interpreting/ 

translation associations 

3 (9.7) 

Integrated Care Board commissioners 6 (19.4) 

National and local interpreting service providers 6 (19.4) 

Interpreters 7 (22.6) 

Gender  

Male 12 (38.7) 

Female 19 (61.3) 

Ethnicity  

Asian or British Asian 10 (32.3) 

Black or Black British 2 (6.5) 

White British or White Other 17 (54.8) 
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Other 2 (6.5) 

Number of years of experience   

<10 years 14 (45.2) 

10-19 years 6 (19.4) 

≥20 years 9 (29.0) 

Unclear/missing 2 (6.5) 

Number of years in current role  

<10 years 24 (77.4) 

10-19 years 3 (9.7) 

≥20 years 2 (6.5) 

Unclear/missing 2 (6.5) 

 

       * Percentages may not add up to 100% due to rounding-up. 

 


